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The first Living Wage study
was conducted in 1994 to determine
how much Alternatives should pay its
employees as a starting salary. The
credit union engaged an intern from the
School of Industrial and Labor Relations
at Cornell University to work with then
Assistant Manager Leni Hochman to
conduct the study. (Alternatives has
partnered with student interns from
the ILR School for each subsequent
Living Wage study.) Initially intended for
internal use, the credit union’s board of
directors decided that the information
was valuable and released the study
to the community. Alternatives has
continued to update the Living Wage
study every two years.

In 2017, members of the Living Wage
Task Force, including Alternatives, the
Tompkins County Workers’ Center
and Just Consulting, conducted a
brand new study to discover for the
first time how the voluntary Employer
Certification Program affects its
workforce and who makes up that
workforce. The Alternatives Fund of
Ithaca, Inc., hired Just Consulting to
compile and report on the study.

This year, research into the wage
components was conducted by students
Arabella Hartino, Blake Terry, and

Liam Terry from Northern Light Home
School Cooperative. The students

were supervised by Alison Christie.
Cornell University ILR School intern
Samuel Keltz provided the graphs
showing changes in the wage and wage
categories over the past 22 years. At its
August 24 meeting, Alternatives’ Board
of Directors is expected to vote to raise
the credit union’s starting wage to the
new Living Wage level.

According to the updated Living Wage
Study, the cost in 2017 for a single
person working full-time to live in
Tompkins County is $28,911.84 a year
or $13.90 per 40 hour work week. The
new Living Wage figure is an increase
of 0.9% from $13.77 per hour two years
ago.

The categories in the study include
housing, food, transportation,
internet and cell phone, healthcare,
and other necessities, as well as a
modest allowance for recreation and
savings. Two categories increased
over 10% from the previous study:
Communication increased 11.6% and
misc. increased 10.6%. Payroll, federal
and state taxes increased 9.0%, 5.0%
and 2.7% Health care increased a
relatively modest 6.0%.

The rate of $13.90 per hour represents
the Living Wage for an individual
whose employer provides health
insurance. For employers that don’t
offer health insurance, a rate of $15.11 per
hour would be needed to allow their
employee’s to purchase the Silver Plan
on the NYS Health Insurance Exchange/
Marketplace.

For more information, contact:

Karl Graham

Director of Community Relations
and Development
kgraham@alternatives.org
(607) 216-3422
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